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Strength In Community
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Integrity • Honour • Courage • Service
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To make Abbotsford the safest city in BC
Mission
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MESSAGE FROM THE 
BOARD CHAIR

MESSAGE FROM THE 
CHIEF CONSTABLE

Mayor Ross Siemens

Chief Constable Colin Watson

On behalf of the Abbotsford Police Board, I’m pleased to 

present the Abbotsford Police Department’s 2024 Annual 

Report. This document summarizes policing data from the past 

community. 

earned national and international recognition, receiving the 

need to serve our city for decades to come.

Board for dedicating their time to provide   

independent civilian oversight. I appreciate their 

dedication to public safety. In 2024, I became the 

Finally, on behalf of the Board, I extend our sincere 

You embody the Department’s values of integrity, 

your outstanding service and proud of your   

commitment to Abbotsford.

2
AbbyPD are an incredible group of people

proud to lead this amazing police service. 

This has been an incredibly busy year for our team 

response, conducted complex criminal

investigations to a leading standard, improved our

their investment in this much-needed modern facility

-

AbbyPD and to the Abbotsford communty that support us and our 
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Amar Rai

Amrik Narang

VICE-CHAIR ROLE

ABBOTSFORD POLICE BOARD

Gordon Holloway

Shannon Charney Paula Olmstead

Mandy Padda

Iposition on municipal police boards.  The A b b o t s f o r d  

BOARD MEMBERSIPolice Board and to contribute to this year’s Annual Report. This 

to strong, transparent governance in support of our police depart-

community trust, and adapting to the complex challenges of mod-

to champion initiatives that promote accountability, equity, and 

Chief Constable Colin Watson

MESSAGE FROM THE 
VICE-CHAIR

Chris Dominato
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OUR WORK

OUR PEOPLE

OUR COMMUNITY

Our 2023-2026 Strategic Plan is guided by our vision of “Strength in   
Community” and informed by valuable feedback from community members, 
stakeholders, and employees.  The Strategic Plan is a frame that drives our 
priorities and supports our ongoing mission of making Abbotsford the Safest 
City in British Columbia.          
         Chief Constable Colin Watson

STRATEGIC PRIORITIES
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HIGHLIGHTS FROM 2024:

dollars. This included in cash

drugs 

and charged three individuals

AbbyPD is committed to 
developing and employing pub-
lic safety strategies to address 
gang violence, intimate partner  

violent crimes associated with 
street disorder

AbbyPD is dedicated to 
improving road safety through 
educational programs, 
awareness campaigns, 
technological enhancements, 
and targeted enforcement

AbbyPD will reduce property 
crime through intelligence-led 
initiatives that target repeat 

collaboration, and seek 
opportunities to address the
underlying causes of   

PRIORITY 1:
OUR WORK

IMPROVE
 ROAD SAFETY

REDUCE 
PROPERTY
CRIME

PREVENTION,
SUPPRESSION, AND
INVESTIGATION OF

VIOLENT CRIMES

PREVENTION, SUPPRESSION, AND INVESTIGATION OF 
VIOLENT CRIMES
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HIGHLIGHTS FROM 2024:

2024

violations

HIGHLIGHTS FROM 2024:

AbbyPD. These referrals achieved a 90%+ success rate in achieving a successful resolution

AbbyPD secured approximately

PRIORITY 1:
OUR WORK IMPROVE ROAD SAFETY REDUCE PROPERTY CRIME
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HIGHLIGHTS FROM 2024:

2 AbbyPD will attract and retain skilled employees

AbbyPD will foster a workforce that is engaged,   
healthy, and resilient with an emphasis on     
employee wellness

RECRUITMENT AND RETENTION

CULTURE AND LEADERSHIP 
DEVELOPMENT

PRIORITY 2:
OUR PEOPLE

EMPLOYEE WELLNESS

AbbyPD will foster an environment that supports
professional development and a safe and   
inclusive workplace

CULTURE AND LEADERSHIP DEVELOPMENT
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HIGHLIGHTS FROM 2024:

application process to eliminate barriers and enhance   
accessibility for candidates

HIGHLIGHTS FROM 2024:

committees, initiated a Privacy Impact Assessment, and 
initiated the development of policies

Training Team

PRIORITY 2:
OUR PEOPLE

RECRUITMENT AND RETENTION EMPLOYEE WELLNESS
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PRIORITY 3:
OUR COMMUNITY

EQUITY, DIVERSITY,   
INCLUSION (EDI) AND 
RECONCILIATION
AbbyPD will seek opportunities to  
enhance community relations and  
develop connections with Abbotsford’s 
diverse populations

COMMUNITY 
PARTNERSHIPS
AbbyPD will prioritize 
partnerships to enhance   
community engagement and  
improve public safety
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HIGHLIGHTS FROM 2024:

made available via a dedicated email address

AbbyPD participated in  throughout the year to further 
relationships

HHHHHHIIIGGGGHHHHL

mmaade a

AbbbbyPPPPD
reelatioooon

OUR COMMUNITY
PRIORITY 3:

COMMUNITY PARTNERSHIPSEQUITY, DIVERSITY, INCLUSION (EDI) AND 
RECONCILIATION

HIGHLIGHTS FROM 2024:
T

serving as a preferred partnership model in mental health crisis response

resources to divert from criminality
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the number and the seriousness of 

such as homicide or sexual assault, are 

2024                10

2022              8

2024              539Distracted Driving Violations

2024              875Impaired Driving 
Prohibitions / Charges

2020     550

2024            4828

2022        2485

2024            1367Speeding Violations

2020                2448Crime Rate

Road Safety

Criminal Case Load

Crime Severity 
Index

represents the number of crimes  

people. It is calculated by dividing the 
total number of reported crimes by the 
population and then multiplying the  

44

37 37
36

44

2019 2020 2021 2022 2023

the total number of criminal charges 
recommended by police, divided by the 

REPORT CARD METRICS
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57, 871 
(2021)

52, 478 
(2020)

53, 856
(2022)

35,231

38,174

35,097

38,689 38,579

20
20

20
21

20
22

20
23

20
24

  

TOTAL ABBYPD STAFF    

230— SWORN POLICE OFFICERS

93 — CIVILIAN  EMPLOYEES

15 — RESERVE CONSTABLES

120 — VOLUNTEERS

55, 963 - 2023
48, 448 - 2022
44, 914 - 2021
40, 113 - 2020

REPORT CARD METRICS         PERSONNEL

(2024)
60, 743

(2023)

00:12:03 - 2023

00:09:33 (2023)

22, 791 - 2023
36, 899 - 2022
46, 672 - 2021
35, 213 - 2020
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DECEMBER 31, 2024

 $52, 

$2, 

257, 064

205

Buildings             

Total Expenses                    •
leadership across all levels

•

•

•

modernization

• Optimize AbbyPD branch resources to ensure   

• Target criminal activity through strategic use of 
Provincial and Federal enforcement programs

• Establish a dedicated investigative team focused on 

outcomes
• Enhance road safety through enforcement, public 

•

•

•

•
•

•
input and guide priorities

• Apply a proactive and holistic approach to Equity, 

to Abbotsford’s diverse community

2025 promises to be a busy and exciting 
year at AbbyPD. Here are some of the 

early areas of focus:

Salaries
Supplies/Co

Adm
inistrative

Vehicle Operating

E-Com
m

 Equipm
ent

Training/Conferences/

Uniform
s and Equipm

ent

Buildings

OUR COMMUNITY

OUR WORK

OUR PEOPLE

FINANCIALS           FOCUS IN 2025




